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Division of Nursing and Public Health 
(DNPH)
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DNPH administers and 
provides oversight of 
nursing, behavioral and 
public health workforce 
development programs

Awardees

• Academic 
Institutions

• Clinical Facilities
• Community 

Partners

Funding 
Mechanisms

• Grants
• Cooperative 

Agreements
• Contracts

Annual Budget:         +$225M FTEs: 35                   

• Expanded academic-practice-community 
partnerships

• Enhancements to curriculum and clinical 
training 

• Faculty development and other continuing 
education opportunities

IMPACT
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Nursing Education and Practice (NEP) 
Branch FY19 Investments

Nurse Education, Practice, 
Quality and Retention (NEPQR) -
Veteran Nurses in Primary Care 

(VNPC)
Recruits and trains

undergraduate nursing students
who are veterans and current 

primary care RNs to 
practice in community

based primary care
teams.

Nursing Workforce
Diversity (NWD)

Provides nursing education 
opportunities for students from 
disadvantaged backgrounds 

including underrepresented racial 
and ethnic minorities among 

registered nurses

Nurse Education Practice 
Quality and Retention (NEPQR) 
Interprofessional Collaborative 

Practice (IPCP) Behavioral 
Health Integration (BHI)

Integrates evidence 
based,interprofessional

team-based models of 
behavioral health services into 

nurse-led primary care

Nurse Education 
Practice Quality and
Retention (NEPQR) 

Registered Nurses in 
Primary Care (RNPC)

Prepares nursing students and 
current registered nurses to 

practice at the full scope of their 
license in community-based 

primary care teams.

NEP 
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Advanced Nursing Education (ANE) 
Branch FY19 Investments
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Prepares new 
nurse 

practitioners 
(NPs) in 

primary care fo
practice in 

community-
based settings
through  clinica
and academic
focused 12-
month Nurse 
Practitioner 
Residency 

(NPR) 
programs

r 

 
l 
 

Supports 
academic-

practice 
partnerships to 
prepare primary 
care advanced 

practice 
registered 

nursing 
students to 

practice in rural 
and 

underserved 
populations. 

Increases the 
number of 
Registered 

Nurses (RNs), 
Advanced 
Practice 

Registered 
Nurses (APRNs) 

and Forensic 
Nurses trained 
and certified as 
sexual assault 

nurse examiners 
(SANEs) in 

communities in 
need. 

Provides quality 
training to 
prepare 

students to 
serve as an 

integral part of 
the anesthesia 

and pain 
management 

team.

Increases the 
number of 
qualified 

nursing faculty 
by supporting 

schools of 
nursing to 

establish and 
operate a 

student loan 
fund.

ANE- Nurse
Practitioner 
Residency 
Program 

(ANE-NPR)

Advanced 
Nursing 

Education 
Workforce 
(ANEW) 

ANE-Sexual 
Assault 
Nurse 

Examiner 
(ANE-
SANE)

Nurse 
Anesthetist 
Traineeship  

(NAT)

Nurse 
Faculty 
Loan 

Program 
(NFLP)
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Behavioral and Public Health (BPH) 
Branch FY19 Investments 

BPH

Behavioral Health 
Workforce Education and 

Training (BHWET)
Expands the behavioral health
workforce (professionals and 
paraprofessionals) serving in 
rural and underserved areas.

 

Graduate Psychology 
Education (GPE)

Prepares doctoral-level 
psychologists to provide 

ntegrated behavioral health 
to rural and underserved 

populations.

i

Regional Public Health 
Training Centers (PHTCs)
Strengthens the technical, 
scientific, managerial, and 

leadership competencies of 
the public health workforce.

BHWET Supplemental 
Funding

Supports current BHWET 
grantees to improve access to 
opioid use disorder (OUD) and 
other substance use disorder 

(SUD) treatment using 
integrated, interprofessional

care teams.

Opioid Workforce 
Expansion Workforce

Program (OWEP)
 

Enhances community-based 
training for students preparing 
to become behavioral health 

professionals and 
paraprofessionals focused on 
opioid use disorder and other 

substance use disorders.
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DNPH by the numbers…

FY 2019 Investments New Awards Continuations Total 
Investment

Nurse Education, 
Practice, Quality, and 
Retention

7 61 $38.8M

Advanced Nursing 
Education 175 26 $69.3M

Nurse Faculty Loan 
Program 8 37 $11.7M

Nursing Workforce 
Diversity 0 34 $16M

Mental and Behavioral 
Health Workforce 82 0 $57.3M

Behavioral Health 
Workforce Education and 
Training

32 136 $57.2M

Public Health Workforce 0 10 $8.9M

6
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DNPH Challenges
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Clinical Tracking (Long-Term)

Scope of Practice (State)

Qualitative Data reporting

Variability in Annual Appropriations

Driving Innovation 
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Questions
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CAPT Sophia Russell :

Alexandra Shabelski: 

SRussell@hrsa.gov

Contact Us

AShabelski@hrsa.gov

mailto:SRussell@hrsa.gov
mailto:Ashabelski@hrsa.gov
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